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Notice: This is not a cut in your existing benefits.
Dear Participant:
This special issue of the IPF Retirement Blueprint focuses on the Pension Protection Act of 2006 (PPA) and the
annual notice that law requires. The PPA has been discussed in annual mailings from the Fund Office to participants, employers and local unions. This notice is also being sent to employers, pensioners and inactive participants. Please keep in mind that recent changes in the International Pension Fund (“IPF” or “Plan”) do not affect
monthly benefits already being paid, or benefits already accrued, but not yet paid. Given the continued challenges
of the economic environment, we wanted to again take a minute to explain what the Trustees are doing to continue to help protect the pension benefits that you have earned, and that participants continue to earn every day.
The first notice concerns the PPA and can be found on page 2. In the Plan Year effective January 1, 2013, the
Plan was once again considered in “endangered” status under the tests set out in the PPA. As noted in the box
below, the Plan is certainly solvent, and remains in relatively strong financial position. The investment markets
have rebounded from 2008, but the continued slump in the construction industry has continued to lead to
fewer work opportunities for IPF participants and therefore fewer contributions to the IPF as a whole, so prudence dictates certain precautions. For that reason, and pursuant to the PPA requirements for endangered plan
status, the Trustees instituted a Funding Improvement Plan, which was first provided to Locals and employers
in a notice dated December 3, 2010. We have listed the key features of IPF’s Funding Improvement Plan (FIP)
on page 2. The FIP includes different contribution schedules starting this year with resulting varying accrual
rates. Bargaining parties essentially have to choose between two schedules (3% or 4%), with a third that applies
automatically as a default if they do not reach agreement. The “default” should be avoided because of its severe
impact on participants and employers. The other two schedules are meant to improve Plan funding roughly
equally, but the 3% option trades lower contribution increases for a further cut in accruals. Parties will have to
consider which of the two is best under their particular circumstances. At the same time, participating Locals
should continue their 15% IPF PPA rates until further notice.
The second notice starts on page 2 and relates to the Plan funding in 2012. The second notice also provides
information on Plan assets, participants and its investment policy. You will also note sections on the Pension
Benefit Guaranty Corporation (PBGC) and additional information available from the Fund office as noted in previous issues of the IPF Summary Plan Description Booklet and Annual Reports. Despite the difficult economic
realities that continue to face us, be assured that your Trustees are committed to the sound administration
of your Plan so as to provide you with the pension benefits that you
earned. The Plan has always paid its benefit obligations timely and
International Pension
remains committed to doing so in the future.

Fund Projected Solvent
for 30 Years

Despite flagging construction activity and
a resulting drop in contributions, the actuary
to the International Pension Fund (IPF) has
confirmed that IPF is able to pay expected
benefits and meet expected expenditures
over a thirty year period commencing
January 1, 2012 and running through
December 31, 2041. The actuary made the
30-year projections using plan provisions,
participant data, IPF financial information
and expectations of industry performance
to project plan solvency.
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If you have any questions about this notice, or any other questions regarding your pension benefits under the Plan, please do not
hesitate to contact the Fund office at 1-888-880-8222, via email at
dstupar@ipfweb.org or write to David F. Stupar, Executive Director,
Bricklayers and Trowel Trades International Pension Fund, 620
F Street, N.W., Suite 700, Washington, DC 20004.

Sincerely yours,

David F. Stupar
Executive Director

4/19/13 11:27 AM

BRICKLAYERS & TROWEL TRADES INTERNATIONAL PENSION FUND
EIN: 52-6127746
PN: 001
This notice is provided pursuant to section 432 (b) (3) of the
Internal Revenue Code (“Code”) and
Section 305(b) (3) of the Employee
Retirement Income Security Act
of 1974 (“ERISA”) to inform you
of the status of the plan for the
plan year beginning on January 1,
2013. The notice is being provided
to participants and beneficiaries,
the bargaining parties, the Pension
Benefit Guaranty Corporation, and
the Secretary of Labor.
The plan’s actuary certified that
the plan was in endangered status
in 2013 because its funding percentage on January 1, 2013 was
projected to be less than 80%. The
funding percentage compares the
value of the assets to the value of
benefits accrued at that time.
Federal law requires pension
plans in endangered status to adopt

a funding improvement plan aimed
at restoring the financial health
of the plan. The law permits pension plans to reduce, or even eliminate, certain benefits and increase
contributions as part of a funding
improvement plan. If the Trustees
of the Plan determine that benefit
reductions or modifications are necessary, you will receive a separate
notice in the future identifying and
explaining the effect of those reduc-

tions. In addition, any such reductions or modifications would only
apply to participants and beneficiaries whose benefit commencement
date is on or after April 30, 2013.
If you wish to obtain more information about this notice, you may
contact Mr. David F. Stupar, at
1-202-383-3935, or in writing
at 620 F Street, NW Suite 700,
Washington DC, 20004.

IPF Funding Improvement Plan Highlights
•	
No changes in Plan benefits paid
•	
Ten year IPF Funding Improvement
or already earned
Plan will be reviewed annually and
improve as conditions warrant
•	
Accrual rates unchanged through
2013
•	
If neither 3% nor 4% PPA rate
increases achieved, all future accru•	
Additional 3% or 4% IPF PPA rate
als will cease
increases starting in 2013
•	
Current accrual rates remain in place
For a copy of the current IPF
for Locals which negotiate initial 4%
Funding Improvement Plan please
IPF PPA contribution rates in 2013,
contact the Fund office.
and specified increases in later years

ANNUAL FUNDING NOTICE

For Bricklayers and Trowel Trades International Pension Fund
Introduction
This notice includes important funding information about your pension
plan (“the Plan”). This notice also
provides a summary of federal rules
governing multiemployer plans in
reorganization and insolvent plans
and benefit payments guaranteed
by the PBGC, a federal agency. This
notice is for the plan year beginning January 1, 2012 and ending December 31, 2012 (referred to
hereafter as “Plan Year”).
Funded Percentage
The funded percentage of a plan is
a measure of how well that plan is
funded. This percentage is obtained
by dividing the Plan’s assets by its
liabilities on the valuation date
for the plan year. In general, the
higher the percentage, the better

funded the plan. The Plan’s funded
percentage for the Plan Year and 2
preceding plan years is set forth in
the chart on page 3, along with a
statement of the value of the Plan’s
assets and liabilities for the same
period.

Fair Market Value
of Assets
Asset values in the chart are actuarial values, not market values.
Market values tend to show a clearer picture of a plan’s funded status as of a given point in time.
However, because market values
can fluctuate daily based on factors
in the marketplace, such as changes in the stock market, pension law
allows plans to use actuarial values
for funding purposes. While actuarial values fluctuate less than market values, they are estimates. As of

December 31, 2012, the fair market value of the Plan’s assets was
$1,309,642,876. As of December 31,
2011, the fair market value of the
Plan’s assets was $1,227,775,117.
As of December 31, 2010, the fair
market value of the Plan’s assets
was $1,305,356,535. These market
values exclude the value of receivable employer withdrawal liability
payments.

Participant Information
The total number of participants in
the plan as of the Plan’s valuation
date was 77,448. Of this number,
29,198 were active participants,
24,334 were retired or separated
from service and receiving benefits,
and 23,916 were retired or separated from service and entitled to
future benefits.
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Valuation Date
Funded Percentage
Value of Assets
Value of Liabilities

2012
1/1/2012
62.7%
1,385,382,165
2,209,075,182

Funding & Investment
Policies
The law requires that every pension
plan have a procedure for establishing a funding policy to carry
out the plan objectives. A funding
policy relates to the level of contributions needed to pay for benefits
promised under the plan currently
and over the years. The funding
policy of the Plan is to comply with
the funding requirements of the
Internal Revenue Code, as amended from time to time. The Board
of Trustees monitors the level of
funding with the assistance of the
Plan’s enrolled actuary and the
Plan’s independent fiduciary.
Once money is contributed to
the Plan, the money is invested
by Plan officials called fiduciaries.
Specific investments are made in
accordance with the Plan’s investment policy. Generally speaking,
an investment policy is a written
statement that provides the fiduciaries, who are responsible for Plan
investments, with guidelines or general instructions concerning various
types or categories of investment
management decisions. The investment policy of the Plan is as follows:
The Board of Trustees has appointed The Marco Consulting Group
as independent fiduciaries to be
responsible for the investment of the
Plan’s assets. This means that The
Marco Consulting Group is responsible for creating the Statement of
Investment Policy and for selecting investment managers, allocating
assets among these managers, and
monitoring the activity and performance of these managers.
The investment managers are
responsible for the management of
the assets assigned to them by
the Marco Consulting Group that
include allocations among allowable
asset classes, selection and disposal
of individual securities, and diversifying portfolio assets under the
managers’ control.

2011
1/1/2011
68.9%
1,470,115,924
2,133,571,467

2010
1/1/2010
71.2%
1,313,793,801
2,091,083,412

Commingled investment vehicles, including mutual funds, may
be used. To the extent assets are
placed in commingled funds, it is
understood that the practices of
such commingled funds will be in
accordance with the funds’ prospectus or investment guidelines.
The Marco Consulting Group
Management Committee will be
responsible for selecting asset
classes that are appropriate for “The
Fund” and determining optimal
weights. The Committee will utilize
information and research provided
by the Marco Research Group in
order to achieve the most efficient
and optimal asset mix for “The
Fund” while limiting risk.
Asset classes that may
be included are:
• Equities
• Fixed Income
• Real Estate Equity
• Private Equity
•	Fund of Hedge Funds including
portable alpha strategies
•	Other Alternatives including,
but not limited to—Diversified
Beta, Commodities, Derivatives,
Infrastructure
The Marco Consulting Group shall
be responsible for voting the proxies of all securities held by the
Fund and for providing the Board of
Trustees with an annual report of all

such proxy votes cast on behalf of
the Fund.
In accordance with the Plan’s
investment policy, the Plan’s assets
were allocated among the following
categories of investments, (see page
4) as of the end of the Plan Year.
These allocations are percentages of
total assets.

Critical or Endangered
Status
Under federal pension law a plan
generally will be considered to be in
“endangered” status if, at the beginning of the plan year, the funded
percentage of the plan is less than
80 percent or in “critical” status if
the percentage is less than 65 percent (other factors may also apply).
If a pension plan enters endangered
status, the trustees of the plan are
required to adopt a funding improvement plan. Similarly, if a pension
plan enters critical status, the trustees of the plan are required to adopt
a rehabilitation plan. Rehabilitation
and funding improvement plans
establish steps and benchmarks for
pension plans to improve their funding status over a specified period of
time. The Plan was certified as in
endangered status for 2012.

Right to Request
a Copy of the
Annual Report
A pension plan is required to file
with the US Department of Labor an
annual report (i.e., Form 5500) containing financial and other information about the plan. Copies of the
Continued on page 4 ➤

Union Trustees

Employer Trustees

James Boland
Henry Kramer
Gerard Scarano
Gerald O’Malley
Tim Driscoll

Eugene George
Matthew Aquiline
Gregory R. Hess
Fred Kinateder
William McConnell
Robert Hoover
John Trendell
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annual report are available from the
US Department of Labor, Employee
Benefits Security Administration’s
Public Disclosure Room at 200
Constitution Avenue, NW, Room
N-1513, Washington, DC 20210,
or by calling 202-693-8673. Or you
may obtain a copy of the Plan’s
annual report by making a written
request to the plan administrator.

Summary of Rules
Governing Plans in
Reorganization and
Insolvent Plans
Federal law has a number of special rules that apply to financially troubled multiemployer plans.
Under so-called “plan reorganization rules,” a plan with adverse
financial experience may need to
increase required contributions and
may, under certain circumstances,
reduce benefits that are not eligible
for the PBGC’s guarantee (generally, benefits that have been in effect
for less than 60 months). If a plan
is in reorganization status, it must
provide notification that the plan is
in reorganization status and that,
if contributions are not increased,
accrued benefits under the plan
may be reduced or an excise tax
may be imposed (or both). The
law requires the plan to furnish
this notification to each contributing
employer and the labor organization.
Despite the special plan reorganization rules, a plan in reorganization nevertheless could become
insolvent. A plan is insolvent for
a plan year if its available financial resources are not sufficient
to pay benefits when due for the
plan year. An insolvent plan must
reduce benefit payments to the
highest level that can be paid
from the plan’s available financial resources. If such resources
are not enough to pay benefits
at a level specified by law (see
Benefit Payments Guaranteed by
the PBGC, below), the plan must
apply to the PBGC for financial
assistance. The PBGC, by law, will
loan the plan the amount necessary to pay benefits at the guaranteed level. Reduced benefits may
be restored if the plan’s financial
condition improves.

A plan that becomes insolvent
must provide prompt notification of
the insolvency to participants and
beneficiaries, contributing employers, labor unions representing participants, and PBGC. In addition,
participants and beneficiaries also
must receive information regarding
whether, and how, their benefits will
be reduced or affected as a result of
the insolvency, including loss of a
lump sum option. This information
will be provided for each year the
plan is insolvent.

Benefit Payments
Guaranteed by the
PBGC
The maximum benefit that the
PBGC guarantees is set by law.
Only vested benefits are guaranteed. Specifically, the PBGC guarantees a monthly benefit payment
equal to 100 percent of the first $11
of the Plan’s monthly benefit accrual rate, plus 75 percent of the next
$33 of the accrual rate, times each
year of credited service. The PBGC’s
maximum guarantee, therefore, is

$35.75 per month times a participant’s years of credited service.
Example 1: If a participant with
10 years of credited service has an
accrued monthly benefit of $500,
the accrual rate for purposes of
determining the PBGC guarantee
would be determined by dividing
the monthly benefit by the participant’s years of service ($500/10),
which equals $50. The guaranteed
amount for a $50 monthly accrual
rate is equal to the sum of $11
plus $24.75 (.75 x $33), or $35.75.
Thus, the participant’s guaranteed
monthly benefit is $357.50 ($35.75
x 10).
Example 2: If the participant in
Example 1 has an accrued monthly
benefit of $200, the accrual rate for
purposes of determining the guarantee would be $20 (or $200/10).
The guaranteed amount for a $20
monthly accrual rate is equal to the
sum of $11 plus $6.75 (.75 x $9),
or $17.75. Thus, the participant’s
guaranteed monthly benefit would
be $177.50 ($17.75 x 10).

Asset Allocations

Percentage

1

Interest Bearing Cash

1.93%

2

US Govt. Securities

0.00%

3

Corporate Debt- All other

0.00%

4a Corp Stocks- Preferred

0.00%

4b Corp Stocks- Common

38.95%

5

Partnership/Joint Venture

3.08%

6

Value of interest in common/collective trusts

18.63%

7

Value of interest in pooled separate accounts

0.00%

8

Value of interest in 103-12 investment entities

25.47%

9

Value of interest in registered investment companies

0.00%

10 Value of funds held in insurance co

0.00%

11 Buildings and other property

0.00%

12 Other Investment

7.75%

13 Mutual Fund

1.59%

14 Real Estate

2.59%
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The PBGC guarantees pension
benefits payable at normal retirement age and some early retirement
benefits. In calculating a person’s
monthly payment, the PBGC will
disregard any benefit increases that
were made under the plan within
60 months before the earlier of the
plan’s termination or insolvency
(or benefits that were in effect
for less than 60 months at the
time of termination or insolvency).
Similarly, the PBGC does not guarantee pre-retirement death benefits
to a spouse or beneficiary (e.g., a

qualified pre-retirement survivor
annuity) if the participant dies after
the plan terminates, benefits above
the normal retirement benefit, disability benefits not in pay status,
or non-pension benefits, such as
health insurance, life insurance,
death benefits, vacation pay, or
severance pay.

Where to Get More
Information
For more information about this
notice, you may contact Mr. David
F. Stupar at 1-202-383-3935, or in

writing at 620 F Street, NW Suite
700, Washington DC, 20004. For
identification purposes, the official
plan number is 001 and the plan
sponsor’s employer identification
number or “EIN” is 52-6127746.
For more information about the
PBGC and benefit guarantees, go
to PBGC’s website, www.pbgc.gov,
or call the PBGC toll-free at 1-800400-7242 (TTY/TDD users may
call the Federal relay service toll
free at 1-800-877-8339 and ask to
be connected to 1-800-400-7242).
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International Health Fund Update

International Health Fund Continues Efforts in Coordination with
NotME Campaign Against Diabetes
Last spring we notified you of a
new program being rolled out by
the International Health Fund
(IHF). The NotME Diabetes program provides support to our
diabetic and pre-diabetic members at no additional cost. The
Diabetes Prevention Program,
which is a 16 session lifestyle coaching program, and
the Diabetes Control Program
which provides access to community pharmacists who perform medication review, review
of biometric screenings and
goal setting amongst other services, are now supplemented
with additional services. If you
are an active participant in
the NotME Diabetes Program,
please contact the IHF at
1-888-880-8222 and you will
now be provided with a program enrollment form to be
completed and sent to the IHF.
Upon receipt of the completed
enrollment form, the IHF will
register you with Sav-Rx. Once
you are registered, you will
receive free diabetic supplies,
such as:
• Diabetic testing meters,
strips and lancets
• Needles and insulin
• Generic diabetes medication
You will also receive discounts
on brand medications. In addition, you will receive access to
your local YMCA. For questions
about the NotME Diabetes pro-

gram, call 1-888-688-4019.
IHF Nurseline
Members of the IHF have
access to the UnitedHealthcare
NurseLine at no additional
cost. The UnitedHealthcare
NurseLine provides our members access to a health care
advocate who is an expert and
is able to guide callers to the
right resources and most effective use of care including:
Right Treatment: The NurseLine
will help answer clinical concerns,
facilitate referrals to relevant health
and wellness programs and provide condition management and
treatment decision counseling.
Right Provider: The NurseLine
will identify UnitedHealthcare
Premium designated providers and
even schedule appointments.
Right Medication: Receive coaching on medication adherence and
education on drug interactions or
medication alternatives.
Right Lifestyle: Receive preventive
care information, healthy lifestyle
coaching and referrals to wellness
coaching and behavioral health.

To obtain access to your own
CONFIDENTIAL personal advocate, contact UnitedHealthcare
at 1-888-842-4224. You will
be asked for your Member
ID on your UnitedHealthcare
Identification Card, allowing
your nurse to address not only

your immediate symptom but
your total health status.
Prescription Drug Coalition
and Sav-Rx
The Bricklayers and Allied
Craftworkers’
Prescription
Coalition continues to save
money with Sav-Rx. The
International Bricklayers and
Allied Craftworkers recently
participated in a nationwide
proposal process with other
Coalition members through
the consulting firm Truveris.
After an extensive review of 8
Prescription Benefit Managers,
Sav-Rx was retained as the
Prescription Benefit Manager.
The Coalition considered many
areas in their review including competitive pricing, long
term cost management, excellent customer service and other
important areas of prescription
benefit management.
In addition, the Bricklayers
and
Allied
Craftworkers’
Prescription Coalition 2011
Annual Review was completed. Each participating
Plan received their individual
results. The overall result indicated an over-performance of
$2,843,069 for the Bricklayers
and
Allied
Craftworkers’
Prescription Coalition. That
means that Sav-Rx beat our
contractual guarantees by
more than 2.8 million dollars
in 2011 for the Coalition.
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The BAC Disaster Relief Fund
Since it was established in 2005
following Hurricane Katrina,
the BAC Disaster Relief Fund
has been a welcome source of
sustenance for members affected by natural or other disasters. The program is funded
through the personal contributions of the IU Executive
Board, Local Union/ADC officers, members, signatory contractors, and through IU and
Local Union grants.
In light of the damage caused
by Hurricane/Tropical Cyclone
Sandy, IU President James
Boland wants to remind members that the Fund exists “to
lend a helping hand to our
Brothers and Sisters in need,
so please be sure to alert your
Local or ADC if you have suffered as a result of the recent
storm.” At this time, however,

if communications with your
BAC Local/ADC in some of the
hardest hit areas prove difficult, please feel free to connect with the International
Union by phone or email
(1.888.880.8222 or askbac@
bacweb.org), providing your
name, IU member number, a
cell phone or email address,
and your circumstances, and
we’ll do everything possible to
relay that information to your
Local/ADC officers.
To Request Assistance
To request assistance from
the Fund, please contact your
Local Union or Administrative
District Council, which will
work with the International
Union to provide assistance
checks to members in need as
soon as possible.

To Make a Donation
Your willingness to help BAC
members in need is deeply
appreciated. Please note that the
BAC Disaster Relief Fund is a
stand alone legal entity and contributions are tax-deductible.
Please make checks payable to
BAC Disaster Relief Fund and
mail to the following address:
BAC Disaster Relief Fund
c/o IU Executive Vice
President Gerard Scarano
International Union of
Bricklayers and Allied
Craftworkers
620 F Street, N.W.
Washington, D.C. 20004
If you have further questions, please contact the
International’s toll-free number at 1.888.880.8222 or email
askbac@bacweb.org.

Behind the Numbers, a look into the Lives of IPF Retirees:

Retiree David Pawloski
Deepens Connection to
the Trade through Art
Local 1 Michigan retiree David Pawloski continues his connection
to his trade of bricklaying by both remaining connected to his
Union and by portraying the lives of his fellow craftsmen in
highly detailed pencil renderings. Retired since 2008, Pawloski is
an avid bike rider, community volunteer, and part-time Florida
resident. Using a historical image published in the BAC Journal,
Pawloski’s rendering shows Local 12 Texas bricklayers working on
the Port Arthur courthouse in 1915. “The scale was 62.5 cents per
hour with a six-day work week,” noted Pawloski. In the second
piece, Pawloski employed color pencils and a keen sense of
motion to depict this group of horses on the run.
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The Blueprint
Wants to Hear
From You
Are you involved in your community? Do you have hobbies or special
interests you’d like to share with the
readers of the Blueprint? Are you
active in a Local Union retiree club?
Perhaps you have some tips about
making the transition to retired life a
little easier? If so, please contact the
Blueprint at:
Bricklayers & Trowel Trades
International Pension Fund
ATTN: Blueprint
620 F Street, N.W.
Suite 700
Washington, DC 20004
You can also reach
us electronically at:
cweir@ipfweb.org
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